J ////// ////7//////.‘

CCY P
X (“)‘bb Q‘;(é »4’

ft (( ’

(O);







COLLECTIVE

2016 OCTOBER © ISSUE 3

EDITORTAL
°

TESTIMONIES: Hostel Mil Gaya Kya?
°

TALKING POINT: Karthik Bittu on

transgender movement
°

OFF-CAMPUS
{

PHOTO COLLAGE: #STANDWITHJNU
°

Ahem! :FROM EVIL SOCIAL SCIENTIST'S

LAB
°

POETRY
)

IN CONVERSATION WITH AYESHA KIDWAI
°

FAHHA SHH! : FT, GOTETRAT U9 SR
[ ]
HASH hl 3-TRIR
[

MOVEMENTS WITHIN: AGITATION OF

SECURITY GUARDS
°

LAST WORD
)

Note: Our magazine is a collective activity in-
volving a diversity of ideas and people. We be-
lieve in a democratic process of writing and ex-
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every opinion expressed in these pages, as our own.
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POLITICS CULTURE ORGANIZATION

EDITORIAL

What a year it's been so far! We bore witness to a series of movements
like #0ccupy UGC, #JusticeforRohith, #StandWithJNU in the previous se-
mesters and all the energy that these brought with them. The numbers
that actively participated in these movements were unprecedented and
what especially stood out was the spontaneity with which these num-
bers collectivized. In recent memory this campus erupted with creative
forms of protest — from forming a campus-wide human chain, to graffitis,
sarcastic cartoons and dubstep music made from slogans. The steadfast
support from the JNUTA and its own initiatives opened newer dimen-
sions to the protest gatherings at ad block as distinguished scholars held
a series of classes on nationalism. This also pointed out a significant fea-
ture of the movement: how students' academic understanding of con-
cepts like nationhood came to inform their active political participation
and also how various kinds of tensions and contestations around such
concepts were informed by one's’ engagement with and experience of
the movement.

While much was happening on our own campus through February and
March, in other parts of the country various other battles were on: Soni
Sori was attacked with a corrosive substance, journalists, lawyers were
being evicted from Bastar — such targeting continues unabated till today.
The Joint Police forces of BJP-ruled Haryana and Rajasthan were raiding
homes, beating, arresting and hounding anyone ‘who looked like a Hon-
da worker’ or seen supporting one. In March HCU students rose in pro-
test against the VC Appa Rao's return to power even after a nationwide
agitation against Rohith Vemula's institutional murder and Rao's com-
plicity in it —in retaliation students were brutally beaten up by the police,
water, power, internet and other facilities were cut off in the university
campus —and all this far away from the eye of the media. Common peo-
ple of Kashmir Valley were facing severe repression by the Indian state,
an attack fortified by pellet-guns that's only escalated in recent months.

Needless to say, the campus was not insulated from these happenings
outside — there were serious disagreements within the movement itself
on how to articulate/disarticulate Afzal Guru's killing and the people of
Kashmir’s demands for azaadi in the ongoing protests. These confusions
were emerging in an atmosphere filled with fear and foreboding as all
activities on campus were closely watched by the media: photocopying
parchas suddenly became a problem, hostels were raided to the point
where a large number of Kashmiri students had to leave out of fear. Per-
haps the situation held a potential for us, students, to grow more deeply
aware of what goes on in areas under heavy military surveillance —where
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the terror is hundredfold — regions like the North Eastern states,
Kashmir Valley, and also other campus spaces like BHU or even
HCU that face perpetual threat of police action and do not receive
the kind of media attention that JNU does.

With the benefit of hindsight, it is important to look into various
dynamics of the #StandwithJNU movement, the ups and downs
in spontaneous participation of students, the strength and limita-
tions of the forms that were practiced, the mechanisms of deci-
sion-making within the movement and the possibilities of politics
that the movement threw up. This calls for self-reflection on vari-
ous points. Considering what a large number of students actively
came out to participate in the movement, we feel there was a
greater need to diversify the initiatives that they themselves could
take. Perhaps our movement failed in large part to allow the cre-

ative potential of students who took part
in it to blos-

som to their fullest,

reducing them very often to the role of listeners
or spectators at ad block. The usual method where the JNUSU
president/office-bearers decide things, which boils down to the
leading organization making most of the decisions of the stu-
dents’ union, works differently during times of the ebb and
flow in spontaneity. The representations made in decision mak-
ing through elected councilors or the ‘All-organization Meeting’
were not sufficient to include the concerns and varied opinions
of students active in the movement. More direct and inclusive
practices of democracy within our movements should probably
go hand in hand with ‘meetings of the representatives’, since
a majority of the students who regularly come to these move-
ments and who take initiatives do so, not always as ‘followers’
of any ABC organization but as participants of the movement
itself. To collectivize their energies for the purpose of the move-
ment and also for the movement to explore newer dimensions,

sO

these varied opinions/concerns, or even ‘conflicts of opinions’,
should be considered in their best possible creative roles and not
as disturbances in the way of smoothly executing some predeter-
mined ‘correct path’.

In a context such as #StandWithJNU but also others — the strug-
gle against changes made in the system of deprivation points last
semester, or the recent tents@freedom square movement — we
feel an urgent need to explore the potential of forms such as the
“open house” more seriously, where students in their individual
as well as organizational capacities can take stock of the progress
being made in the movement and discuss how to take it forward.
The tension palpable in recent ‘open houses’ between ‘different
modes of talking’ was also interesting. While some speakers fo-
cused more on communicating a ‘cor-
rect political position’, others spoke

more out of a concern for collectively

making some concrete movemental
decisions. We hope that more demo-
cratic processes of decision-making
will strengthen the multiple strug-
gles that continue on campus on a
daily basis; surveillance has been

n
ol“' ow tightened manifold since Febru-

f re‘atj\le ary, holding public meetings has

° ut. become a formidable task. Proc-
w‘tho torial enquiries are becoming the
new norm, whether students
demand “hostel for all” or dare
to openly critique the administration and right-wing gov-
ernments. There is no need anymore for violence or “unrest” for

|Ir

one's actions to be declared “illegal” - so much as occupying a
dorm-bed belonging to a friend can ensure that title — perhaps
even invite a show-cause notice. Neither should such develop-
ments be viewed in isolation from the deliberate move by the
administration to deprive more and more students of hostel ev-

|H

ery year and turn JNU into a “non-residential” campus where stu-
dents merely gather to attend classes from nine to five and take

no further social-political stakes.

There is a need to build more movemental energy around our
struggles to oppose such repeated repressive measures taken by
the administration— measures that go beyond the student com-
munity and affect workers such as the security guards on campus
as well. We, as COLLECTIVE, have been trying over the past sev-
eral months to devise ways to build wider campaigns through sur-
veys, proposing open houses, pamphleteering etc. around issues
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such as the sudden increase in emphasis on fluency in english in
entrance exams for foreign languages, changes made in the sys-
tem of deprivation points, the need to do away with the logic of
merit in allocating hostel seats to students etc. Carrying our inten-
tion forward in a different way, in this issue we have tried experi-
menting with newer forms such as sketches and cartoons in an
attempt to evolve a lively, more engaging political language. The
tents@freedom square movement has brought fresh energy in its
wake not only because of how burning an issue the hostel-crisis is,
but also the unexpected form the protest took: of pitching tents
and organizing community kitchens in front of the ad block, and
its attempt to hold open houses in order to encour- a g e
greater responsibility and expand the scope

of participation by students. \
\ D
There is no dearth of inspiration if we
look around us —indeed, as far as move-
mental strengths go, we are living through
exciting times. The movement of the secu-
rity guards of JNU campus erupted suddenly
and they stood up defying the fear of getting
retrenched. In continuity with the Pinjra Tod
movement and many other efforts to break the
‘curfew time’ for girls hostels and other gender-
discriminatory rules in educational institutes, UGC
has issued a notification curbing such rules. The
government bodies and various college/university
administrations however, are far from taking initia-
tives to implement this notification, even
as the movement of women students
continue. Honda workers are agitating
for the reinstatement of more than 3000
terminated workers and the legal right
to form their own union — this, in the
face of nearly continuous threats and
incidents of physical violence from the
company management and the po-
lice. In Una we witnessed a militant
uprising of Dalit toiling people. The
huge scale of this mass movement not
only exercised pressure on the govern-
ment to temporarily go on a backfoot
but also opened up newer, exciting
possibilities for anti-caste movements
in India. In our own campus debates
have been raging in recent months,

between the Left and Ambedkarite or-
r

ganizations. Such debates offer rich possibilities for us to evolve
newer practices and theoretical articulations of problems such as
discrimination along lines of caste within modern academic, even
“progressive” spaces, the potential as well as limitations of politi-
cal representation based on identity and so on. A more sincere
conversation about these issues, not limiting itself to the mere
polemics of criticizing either the ‘left’ or ‘Ambedkarite’ tenden-
cies, as they exist at the present moment, may enable us to
develop a deeper understanding of how to establish an inter-
relation among multiple axes of oppression like caste, class and
gender as we imagine and struggle for a better society.

We remember the support and participation that poured in from
all quarters, during the #StandWithJNU movement. A pressing
question that faces us as students of this campus, in the
|midst of all these developments around us, is how to en-
gage more closely with them, how to resist mechanically
“extending our solidarity” outside. Envisioning ourselves
not only as ‘students’ standing in solidarity with other
movements but also as ‘activists’ taking a stake in them
| directly can be one way to open up our own lo-
cation of being students of relative privilege to
||_chaIIenges from without. A more determined
participation in such struggles may change the
very parameters of what we imagine ourselves,
as students, to be capable of contributing in
society. We feel that alongside attempts to
build up more participatory forms of strug-
gle with- in the campus, this may be
a

n

opportune moment to con-
sider this question in all its
seriousness. Especially since
the #StandWithJNU move-
ment alerted many of us to
the perils of being marooned
on our own island of political
correctness — the danger of
growing not merely
isolated, but also
myopic. [ |
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TESTIMONIES I

HOSTEL MIL GAYA KYA

he problem regarding student accommodation
has been steadily on the rise in JNU for the past
few years. During COLLECTIVE's campaigning and
interaction with students earlier this semester, a series of

The DoS recently came out with a white paper that
contained figures regarding the number of seats avail-
able in hostels vis-a-vis how many students have been
allocated seats. One look at this so called “White Paper”
problems that students caught in the middle of the "hos- reveals a lot of contradictory and wrong information. As
tel crisis" face, came to the fore which was very distressing. part of the ongoing movement at Ad block -tents@free-
In this issue, we have sought to highlight some of them. dom square - individual students as well as student organ-
isations have pitched tents to draw the attention of the ad-
Not only is there mismanagement on the part of the Dean ministration towards the severity of this issue so that some

of Students’ Office (DSO), there are routine delays in hostel definitive action can be taken.

lists, and faults of various kinds in the lists themselves. Be-

sides, concerns about hygienic living conditions in the dorms Yet we know that once the hostel is allotted, students face
are severely neglected. Dengue and other water borne dis- problems finding a room. No one is willing to share rooms
eases spread every year. On top of this, students are men- with a new student. The whole process of "hunting" turns
tally and physically harassed by raids after midnight by hostel into a harrowing experience. Perhaps an experiential look at

authorities and are forced to vacate their seats if they have the abstract problem of "hostel crisis" can go some way to
been living in dorms “illegally”. As one can see, instead of building greater solidarity among the members of the stu-
solving the students' grievances, the university and hostel dent community on this issue - among those who "have" a
administration subject them to mental and physical discom- room as well as those who "haven't". Such solidarity must
fort. Many a time, especially in the case of female students spring from an understanding that the lack of hostel accom-
coming to Delhi with no prior acquaintances in the city, their modation is a political problem: integral to the kind of uni-
pursuing education at the university depends entirely on versity spaces we wish to build and one that affects some-
their being allocated a hostel. We heard accounts from such thing as fundamental as the democratic access of students
students without hostels who came close to having to dis- to education.

continue their studies due to severe pressures from home.

KQ( | V
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You onl
. Yy have 2 dormitories for men

Mahi-Mandvi and Damodar

a dorm. Peo
. ple who have
n
owhere else to 80 live the
re. It was act
ually a mess

t see -f but wit
the point of making a dormhzgt a cycle or g
ere.

Raj Kumar

Centre for
Politi
MA Ist. itical Studies

ing about hostels only for votes (are you guys also contesting?..) If
they would do it. I don't think anyone is interested in
parties need a the administration does not

I think everyone is talk
they really wanted to build hostels,
getting the work done. The political
want to spend money On New hostels. So it's a joint
Forget about me, a 1ot of students who couldn't find seniors or dorms are

commuting daily for more than 20 km. A1l I want is that all these political
stration to construct more hostels.

ctivists and

alliance between the two, I guess.
1iving outside and

parties actually

build some momentum and force the admini
Abhishek Vatsa,

Centre for French and Francophone Studies, SL. BA Ist.




I TALKING POINT

STUDENTS' MOVEMENTS HAVE A VERY
IMPORTANT ROLE TO PLAY

IN UPENDING THE SOCIAL CONSTRUC-
TION OF GENDER ENTIRELYL L

An interview with Karthik Bittu, who identifies as a genderqueer trans- /S
boy and has been actively involved with the transgender movement.

\ Q. Could you introduce the term 'transgender' and explain how it has been used in the

transgender movement in India?

The term transgender, internationally speaking, is held to mean someone who is deeply
uncomfortable with the gender that they were assigned at birth. Very often, this is both
a sociological lack of identification with the gender assigned but also a deep lack of iden-
tification at the physical level with one's gendered body, with the way society genders
one's body, or even in terms of how one self-perceives oneself as being
gendered.

Q. How do we understand the transgender movement in India and
could you give a brief contemporary history of the movement?

It relates to how the word transgender has been perceived by different
people. In the context of the subcontinent we have the benefit of having
a fairly robust history of transgender people being publicly visible. The
traditional transgender communities which call themselves the Hijra
communities in the subcontinent have a sense of their own history as
extending very far back. So it’s my impression from a general sense of
history that the transgender movement has always existed, may have
taken different forms and has had setbacks and made advances at vari-
ous moments. More recently, in the context of the internet, new forms
of networking have enabled minorities within the trans-community
(such as transgender men and transgender boys in the subcontinent)
to find existence as collectives. There are some subsets of the trans-
gender community that are feeling themselves as a community, as a

movement more so than earlier. This includes many communities of
trans-women as well, in the West, among whom there hasn't been
any form of organizing historically as we find in the subcontinent.

Q. What has been the relationship of the transgender move-
ment and the state, and what kinds of demands have been made



of the state?

The problem with demands partly per-
tains to how we understand the relation-
ship between the state and the transgen-
der movement overall-which | choose
to locate in this traditional-old-network,
which is also a network with rules, regu-
lations and so on. This is because there
probably always have been groups of
people outside that network. Some of
them also call themselves Hijras but are
denied the use of that word by people
who are firmly embedded within that tra-
ditional structure, because Hijra is not a
word that simply means a trans-woman
—it means a trans-woman who has joined
the Hijra community through a particular
process of initiation. In the
post-90s liberalization-priva-
tization-globalization ~ frame-
work and in the HIV move-

into the MSM category although they
identify themselves as Kothi community,
relative to the strength of their interac-
tion with the existing Kothi community
and NGOs. Hijras, likewise. They are di-
vided into those who are mobilized by the
NGO network while those who are deep-
ly embedded in the traditional structures
still reject NGO funding and media be-
cause they live in a traditional structure
which has some old property...they rent
out some portion of it and live in the re-
maining portion of it and live simply, also
do some begging but don't necessarily do
sex work. They are invested in the politics
of self-respect claiming that we are better
off begging in a dignified way and we

enough. So they form a large pool of peo-
ple who are dependent on the NGO and
the NGO then decides what the demands
are with respect to the state. No indepen-
dent voice is allowed to arise from the
community in a non-NGO-ized form. So
demands would revolve around getting
more funding for those NGOs.

Q. When we think of the Transgen-
der Bill, where is it emerging from — the
movement or people in government
policy circles?

It is emerging from the movement. The
movement is probably

ma .

ment, a lot of money started ad tbacks a d re ent‘y' n the
to be directed towards trans- and has ments° M e fo S °f et
women sex-workers. And that H uS ° H

arl t ops n
has created particular fissures in tv xt of th ‘nterni‘ ' or‘t es w‘th‘der
this fluid realm of identification CO“te ° has e ab‘e ransge“
that had been set up by the more wol‘k“‘g unit (Sll he subco“tl
traditional movement. And those the rans-co boys 1 t t.ves'
fissures are that people who are e n gen CO“ec 1

engaged in particular kinds of sex-

work are more likely to be outside
the havelis. And they are the group
that has been mobilized by NGOs.
Kothis have also been mobilized by NGOs
in the international framework of men
who have sex with men (MSM), although
several Kothis don't identify as men and
Kothi identity can vary from “I'm a Kothi
because I'm a bottom, in the context of
penetrative sex” to saying “I identify as
female or feminine because I'm interest-
ed in people as a woman” to just saying
“even if there were no men in the world
| would still identify as feminine”. So that
range is now cut up by NGOs into pieces
for funding. A lot of people are pushed

interested in portraying
ourselves as victims towards either NGOs
or the state. So that has been the attitude
of the traditional haveli Hijras.

The people who are doing sex-work
outside have largely been co-opted into
the NGO structure in a way that makes
them dependent on the NGOs. They
get 2000-4000 a month to do their con-
dom distribution, it's an extra source of
income so they are dependent on the
NGO but they can never leave sex work
because the NGO doesn't give them
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gest in Tamil Nadu. A very large number
of these NGOs are run by men who are
very often gay, sometimes identified as
Kothi and so on, mostly from the domi-
nant class and caste, who write a funding
proposal, get money for it and administer
these schemes. But a number of trans-
women who have worked their way up
those structures have now founded their
own NGOs. And all three of the transgen-
der bills have sought to route the state's
welfare schemes through NGOs — that's
been my critique of all of them. Part of
the reason for this | think is also that India
is starting to position itself internationally




as not underdeveloped and various forms
of funding have been stopped. So there's
a need for more funding and the state is
seen as one possible source.

Q. Could you give a more specific view
on the latest bill which was introduced
by the BJP government?

The original bill proposed by Tiru-
chi Siva of the DMK had its roots in the
movement in Tamil Nadu. The movement
there had set up the the first Transgender
Welfare Board and in general the move-
ment for engagement with the state has

been more vibrant over there. Some

people have correlated that with the Self-
Respect Movement and the way it recog-
nized both gender and caste as areas in
need of serious social change. Certainly
there is evidence to suggest that trans-
people participated in the Self-Respect
Movement and that the movement rec-
ognized aspects of transgender living. So
the first version of the bill definitely came
from the push from Tamil Nadu. The sec-
ond and third versions of the bill were
brought out by the Modi government and
there were several aspects of the bill that

Tiruchi Siva proposed that would clearly
be unpalatable to a government such as
the Modi government.

The first version proposed 2% reser-
vation for trans-people. In the later ver-
sions, reservations were scrapped, edu-
cational benefits were scrapped, and a
very watered down version of the bill
was put up for comments in December
last year (2015). Comments were sent
and then the worst version was put up
this year. Our comments were about
how there was a complete eye-wash that
there shouldn't be any discrimination,
without specifying any penalty for it. The

new bill is problematic in several more
ways. One is that it criminalizes begging
or what it calls 'enticing to beg' with a
jail sentence of six months to two years,
which is quite a severe punishment. And
the words 'enticing to beg' can be taken
as implicating pretty much anyone in the
traditional trans structures who begs and
this is a possibility that is always on offer
to all trans-people who don't have other
forms of employment That's a very dra-
conian provision. Some people in the tra-
ditional structure think that some trans-

women who work with external NGOs are
behind this because people in the exter-
nal NGOs are constantly irritated by the
fact that the traditional haveli structures
keep some of these NGOs out and in sev-
eral places disrupt interactions between
the state and the NGOs saying that these
people are not hijras so how can you ask
them to speak on our behalf. We feel that
there is a need for the people outside to
control the traditional structure and get
back at it. They have all made statements
that they are not behind it, but they are
certainly not outraged about it, which is
worrying. It is also the first time that I've
seen any legislation around any trans-
people that criminalizes begging, but not
sex work. That's the clearest indication
because all the people who are involvedin
NGO work are in sex-work too. So the fact
that sex work has not been criminalized
and that too by the BJP government, indi-
cates to us that some of these forces are
behind it — the forces of money, of NGO-
ization and this kind of a clamp-down on
the traditional structures. Another link
between the NGOs and the state is that
they don't necessarily want the commu-
nity to progress in any way because if you
deal with the source of the problem, then
the NGOs have no money. The third link
is Hindutva because the traditional struc-
ture has always been syncretic and has
observed both Islam and Hinduism — in
some cases in practice, leaning more on
the Islamic side. Syncretism is always a
mix, but young incoming Hijras who have
been brought up in a Hindutva-ized con-
text, sometimes come to the haveli and
see this as a Muslim phenomenon and
the insistence that everybody embrace
both is seen as unfair. So, there is also an
angle of Hindutva in terms of who choos-
es to stay with the NGOs.

Q. You spoke about how there is no pro-
vision for educational benefits in the



bill. How important is education — pri-
mary, secondary as well as higher edu-
cation to the transgender movement?
And, to extend that question, in specifi-
cally speaking of higher education, we
find that within such spaces today there
is a charged debate on the inclusion of
marginalized communities — how do we
think about the inclusion of the trans-
gender community?

Well I would say that in the absence of
a mechanism that ensures that Hijra and
transgender community people get jobs,
education is pointless. And that | think is
true for the education system more gen-
erally. Of course education holds some
value by itself but there's a limit to what
you can do with that in terms of sustain-
ing yourself. We have a lot of trans-peo-
ple in the movement who have Master's
Degrees and no jobs, and who are do-
ing sex-work — they are still doing work
within the traditional structure. Higher
education is also exclusionary on multiple
levels, having to do with caste and class
and the majority of the trans-community,
like the majority of any community in the
subcontinent, is working class. There is at-
trition of trans-people at every stage of
education and if somebody has made it
to higher education it usually means that
they have dealt with harassment and
humiliation on the way. But sometimes
you have a situation where higher educa-
tion starts to coincide with the age when
people aren't able to take things any-
more and start to transition. So people
who have reached higher education are
often people who act in ways that are not
in conformity with the gender they have
been assigned and have been teased for
that but that's very different from the
level of exclusion you'll face after making
more willful expressions of gender iden-
tity and gender non-conformity. In that
context it becomes important to think of

higher education as a site where gender
non-conformity needs to be protected
and where exclusions should not operate.

Q. So do you think that student move-
ments have a role to play?

Absolutely. | think student movements
have a role to play in everything and cer-
tainly they have a role to play in making
universities more democratic but also
more broadly, they have a role to play in
making society less gendered. | believe
also, as a neuroscientist, that we know
how much cognition is affected by expe-
rience, so it becomes very difficult for all
of us who have lived in a gendered world
to think about how trans-identity would
operate in a non-gendered world or in
a less-gendered world. Having a world
that's less gendered opens up the scope
for how you can look, how you can be-
have and so on. At a social level it's always
baffled me that people who are cis-gen-
dered (a person whose self-identity con-
forms with the gender that corresponds
to their biological sex) have not been in-
terested in breaking the rules of gender,
because these are extremely restrictive
rules. So | think student movements have
a very important role to play in upending
the social construction of gender entirely.

Q. Finally, if we have to generalize, and
think about inclusion in a larger sense,
how can we think of intersections be-
tween the transgender movement and
other movements? How do you think
these intersections can be forged?

I think this answer is very specific to the
particular movement -- for instance, with
the anti-caste movement the connection
is already very much there because the
mode of hetero-patriarchy that operates
here is very Brahmanical. Also, the asso-
ciation of traditional trans-communities

with begging, as a traditional occupation,
is a very Brahmanical ordering. The com-
bination of your gender and your resul-
tant social class — not necessarily your
birth caste — puts you into a particular
form of stigmatized labour. In fact | think
Brahmanism shapes a lot of ways in which
trans-phobia works, the untouchability
component of wanting to distance your-
self from trans-people, not wanting them
to live in your neighbourhoods, the poli-
tics of morality around sex-work. So there
is no trans-movement without an anti-
caste movement, in terms of successfully
changing society, and successfully moving
towards collective liberation. Also, if you
just go to the network, you'll find that the
majority of people are working class. In
some areas, many of the senior gurus are
Dalit or Bahujan. This doesn’t happen ev-
erywhere but only in certain places and
your seniority in community depends not
on the caste and class privilege you bring
in. Your dominance is a combination of
your assertion and how long you have
been there, how old you are, how many
children you have taken in, how many
people have joined your home and so on.
There is a lot of Dalit-Bahujan leadership
in the community and some of the inter-
sections flow from that. Also, the trans-
movement is mostly a working-class
movement and so the connections with
an anti-class movement are necessarily
strong. And the pathologization of the
trans-people by the medical community
in terms of definitions of what is normal
provide a possible source of intersection
with the disability movement — although
trans-people have rejected how they are
seen as mentally unwell. That’s one nega-
tive way in which the intersection has
sometimes gone but it is important for
trans-people to question the framework
of mental health. |



OFF CAMPUs I

REPORTING ON UNA MOVEMENT

he merciless flogging and public humiliation of four Dalit

youths by so-called ‘gau rakshaks’ in Una — in front of the

Police Station, in front of the Ambedkar Statue, in front of
the parents and the public — for ‘skinning a dead cow’ on 11th
July, could just have been one of the thousands of cases of atroc-
ities on Dalits every year in Gujarat itself. It could have been part
of the 'normal' inhuman dominant caste affair, with their casteist
patriarchal arrogance, their material power in the local areas
and their grip in State power. But it was not. This was ensured by
the outburst of mass anger on the streets, the many attempted
suicides, the throwing of dead animal carcasses in front of Col-
lectorate offices, the mass gatherings and rallies, and the slogan
of this Dalit Uprising across Gujarat: ‘Gai ki poonch tumhi rakho/
Hume Humari zameen do!’

Over 10,000 gathered in a Dalit Mahasammelan on 31st July
in Ahmedabad, took a pledge against de-humanizing humiliating
caste-based occupations enforced on Dalits, and for 10 days from
5th-15th August from Ahmedabad to Una, marched in strength
in a call for ‘Chalo Una’. In another assembly of around 10,000
Dalits on 15th August, the collective power of the Dalit Upris-
ing roared its challenge to the historical and existing status-quo:
stating an emphatic collective refusal to pick up dead animals, a
permanent refusal of humiliating and alienating caste-based oc-
cupations, along with rejecting the ‘Gujarat model’. In the ‘mod-
el State’ in the Hindutva laboratory thus, this radical Dalit mass
movement since July has burst out to lay bare, its rotten core.

The ongoing movement has recently made two significant
advances: First, the successful struggle in Saroda village, Dholka
taluka near Ahmedabad where distribution of 220 bighas of

allotted land to 115 landless Dalit peasant families began af- E"

ter a mass ‘rasta-roko’, on land allotted after legal struggle
since 2006. And second, the regularization of 6000
contract (mostly Valmiki women) safai karamcha- l.' ’.;

"

ris of Ahmedabad Municipal Cor-

poration after 36 days strike ' )

—
_

and militant mass rasta-roko in Ahmedabad on 27th September.
These two instances are huge advances by the force of the ris-
ing tide of the movement in a context where land alienation, re-
source grab and contractualization, informalization - which feeds
on and consolidates existing caste hierarchies and caste-patriar-
chal-power - have come to be unquestionable rules by the re-
gime, even as it plays all the communal politics of the 'Cow's
tail'. The movement is at present in mid-October preparing to
intensify the land struggle in Surendranagar and struggle for dig-
nified employment in Bapunagar Ahmedabad in Gujarat itself,
even as it seeks to inspire similar movements like ‘Chalo Udupi’
in Karnataka recently, as part of the struggle to annihilate caste.

Concerns have been raised regarding the present day rele-
vance of the question of land, keeping in mind the un-sustain-
ability of small holding lands and urban contexts, which the
representatives of the movement have tried to answer in their
ways. Concerns have been raised regarding the interrelation
of left and Dalit movement, pointing towards ideological alle-
giances of the leadership of the movement. Concerns have been
raised why the scale and kind of mobilization of Dalits that have
happened during Rohith Vemula, particularly the mobilization of
educated urban middle class Dalits as well as non-Dalits teach-
ers, students, intellectual are not seen in case of Una movement.
All these have created a more wide space to debate around
caste and is helping to foreground the existing debates into real

T

life situations towards coming out of the ‘academic rhetoric’
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that often engulfs the whole moment, even within the
few moments where the usual silencing around caste
question is broken.
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Body
- Cheran
(Translated from Tamil
by Lakshmi Holmstrom, Sascha Ebeling)

A body by the sea, TG & e ust g8 U@ o,
head split open. fomafeq mwa |

In the straight glance of the eyes st 3 qre, et g o €fd st &

that refuse to close even in death (3 o7t S i & oft g G A PR W B)
there float: resistance, surprise, aTHT§3“-ﬁ?ﬁ%,3H%ﬁ,ﬁﬁFL

distress, struggle, agony, despair G, iy, frm

and an endless great dream. 3R T ST FO |
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"Academics

IN CONVERSATION I

is about power ... Some of itis

very male power”

In the previous issue of Collective, we
published the first part of an interview
with Ayesha Kidwai, senior faculty mem-
ber at the Centre for Linguistic Stud-
ies about some of the early defining

moments in the formation of GSCASH.
Here, we continue our conversation with
her about the challenges that GSCASH
faces, and its possible future trajecto-

with GSCASH cases through
a public campaign. One big
qguestion for us to ask from
the experience of the last 3
or 4 years is, what the role
of unions and associations
is in GSCASH and in the
university body - because
perpetrators are also their
members. And frequently,
the aggrieved woman is as

ries.

Q:How did the Faculty Feminist Collec-
tive (FFC) come about?

It is always these cataclysmic events
- like that 29th July attack - that pre-
cipitates such actions. Right now there
is an amazing body of feminist teach-
ers. There’s the dealing with complaints
of sexual harassment and all of that of
course, but more importantly we see this
as a body talking about feminist futures,
or presents or realities through talks,
through programmes - or just by being
there as feminists, within an institution.

Q:FFC had come out with a parcha
“#NotInOurName" some time back ...

Yeah, that was related to reports that
some individuals were trying to interfere

well. So, it is a conflict of in-
terest. Our original conception was that,
whatever conflicts you have, solve them
in the GSCASH. If you disagree with the
GSCASH findings,
the committee and after that, forever

then disagree within

hold your peace. | don't think the stu-
dents union plays the same role at all,
because they have such a large constitu-
ency to cater to, that they can't be self-
ishly interested in just protecting the
student. But certainly with employees,
this has become a serious issue. Teachers
have their voices in every institution that
oversees the employment of teachers.
It doesn't even have to be the teachers
union; it can be the elected teachers' rep-
resentative who, in the Executive Council,
can start opposing the punishment you
want to give. But if you say they shouldn’t
sit on GSCASH then that means they’re
never going to be educated, right? So
we don’t want this situation that there
is something exceptional about teachers,
that they’ll always support harassers. |

hope the FFC will play a part in democ-
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ratizing, in a gender sensitive and plural
manner the Teachers Union itself. “Not in
Our Name” was | think our first venture
in actively dissociating ourselves from a
particular kind of politics which basically
involves listening to a person whose voice
you can already hear. And that is always
the perpetrator. The anguish, the cost to
the woman is rarely heard, because she
doesn’t want to do this public outcry. As
a consequence, it is easy to portray her
in a negative light- so that unlike the de-
fendent, for the public, she doesn’t have
a career, she doesn’t have a family, she
doesn’t have a wife who is crying, or a
small child, she doesn’t have all this. She
is really absent. One achievement of the
GSCASH has been that earlier people
used to go after the character of the com-
plainant, now they just go after GSCASH
- it’s “vindictive”, “biased”... | think that’s

a great success!

Q: Why do you think the guidelines that
were brought out on the relation be-
tween student and supervisor are not
taken seriously?

It’s appalling. Entitlement in academia
and what is called ‘professionalism’ -
these two things in an academic situa-
tion, the world over, both feed into pa-
triarchal notions of ownership. The sense
of entitlement of a teacher by which a
student is expected to obey him. Add
to it some feudal and caste sentiments
and the teacher becomes a really pow-



erful male. Now, for such subjects, it’s
very easy to say ‘I'm gender just! Look at
my writings. Judge me by my words, not
what | do. These are the qualities that |
own being a great professor, great sociol-
ogist, great linguist... | encourage women,
| treat them equally’. In such a situations
recognizing that there is another person
in the relationship, who is asymmetrically
positioned but has all your abilities — the
ability to make reasoned judgments, the
ability to say No, the ability to do other
things — this is unthlnkable One keeps

@ ADW@MEE URE

on hearing that the student is not com-
mitted to academics. Sometimes the
student might be more committed to
academics than the teacher. And it’s not
that you have rights as a consumer of
education — you have rights as a human
in the workplace. That’s something the
academia the world over does not recog-
nise. There is insensitivity to the fact that
this is a workplace situation whatever be
the nature of your affective relationship.
There can be great affection between the
student and teacher; there can even be

4
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great antipathy. But it’s still a relation-
ship that involves work. That’s something
people are not ready to admit.

Ever since these faculty cases have
been brought to conclusions, they’ll say
‘Oh I'll have to put CCTV cameras in my
office’ because they believe their actions
are misconstrued. This involves a con-
struction of women in such a way that
they actually should not be admitted into
institutions, because they are completely
hysterical! They have nothing better to

MEN Y




do than make charges of sexual harass-
ment. This invokes a patriarchal concep-
tion of women that is unspeakable. What
we are seeking to do is safeguard a terri-
tory where you are in control. Academics
is about power. And it’s power diffused

through various levels. Some of it is

WMWM
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general power: ‘knowmg‘

more. Some of it is very male power.

Q: There are also a huge number of
women who have left education be-
cause of such issues, right?

Yes, yes. At least from here they have.
Especially when there are complaints

,. ‘againstlthe
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faculty it’s very bad for the woman stu-
dent because she is just isolated — she
cannot talk about it to anybody — espe-
cially if the man is from the same cen-
tre as the student. Her friends would
be working with that supervisor and
faculty members would be asking what
they know about this case. The woman
feels surrounded by voices and
questions and so she hides in

her hostel room. And everything

that happens around her, she

"~ construes as somehow pertain-

j ing to the case — you lose all bal-

4‘: ance, actually, this becomes the

focus of your life — whether it
goes on for two months
or six months.

Q: How can this be avoided?

I'll tell you one way this can be
avoided, and this we have
to thank the History Cen-
tre, which has on at least
two occasions officially for-
| warded the complaint of their
j students. However,this has al-
& ways been against student per-
"*—-g petrators.
=
Q: And there are some

new recommendations

that have come up as well?

Because the rules are an open
—.document, and now there’s
\a Workplace Act, so you
| have to be in accordance
with the act. GSCASH for

a long time had what it

, called the complainant-
3 screening procedure be-

. cause many students didn’t

. know what was sexual ha-

! rassment and we used to



use the screening process as a way of
resolving a complaint so that the com-
plainant could get some peace and also
understand what was going on. This pro-
cedure is no longer allowed by the law,
but also the JNU community doesn’t
need it anymore. Everybody knows what
sexual harassment is, and we don’t want
a pre-enquiry procedure now to be the
basis by which women’s complaints will
not be addressed. That’s actually the
doldrums that GSCASH was in - the pre-
enquiry procedure took 2 years in some
cases because the woman would be away
etc. So | actually welcome this move, go
straight to the enquiry! And even though
the media is making such a noise, it's
actually wonderful that GSCASH has had
51 complaints over 3 years which means
that more and more people are saying
no, don’t do this - or people are being
able to say “if you do this again I'll go to
GSCASH”, and the harassment is stop-
ping. Because the goal of GSCASH is not
to do more enquiries, it’s to do less and
less.

Where GSCASH does have a problem is
that where it is bound by all these proce-
dures, the bodies that take decisions on
its recommendations are bound by none.
The previous administration has institut-
ed a 2 step procedure — the report is ta-
bled at the Executive Council, then they
all read it, and then they take a decision.
| think that is completely inappropriate.
The EC should read it in one sitting, and
take a decision then. Right now, once the
process finishes at GSCASH and goestothe
administration, it has a hellish time. JNU-
TA can go campaigning against it, JNUSU
can go campaigning against it, individuals
can go campaigning against it, and the
criterion of confidentiality doesn't apply
to anyone anymore. As there are some
6 members from outside involved in the
Executive Council, the facts of cases even

leave the institution. The university does
not seem to understand that people who
are not bound by an oath of confidential-
ity, whose opinions on gender justice we
have no idea about — they should not be
reading the report. So | must say this is
a matter of great concern for me. When
somebody tells me details about a sexual
harassment case they are telling it to me
because I’'m on the GSCASH. 20 wise men
and women from all corners of the world
should not be seeing any of that.

Q:What about the science
schools? The work culture within the
lab is so different — students are in much
closer proximity to the supervisor and
much more dependent because they
have co-authorship of papers and so on.

Yeah, there’s no PhD if you’re not in the
lab. That’s the problem for the science
students. That if you're working in the
supervisor’s lab you can’t leave, because
it’s not only your intellectual property. So
it’s a very difficult situation | think. From
what | know | think there are no com-
plaints at all from the science schools.
I know it is very difficult to get a com-
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plaint out of sciences generally and it’s
as though women are biding their time.
Science establishments have to change
and become more open to understanding
that there are work relations and human
rights involved there. Right now...quite
bleak | think. Because | do not believe
that they are institutions that are great
havens of sexual and gender equality. Had
that been the case we would have learnt
something about them - their

practices

would speak.

Q: What makes JNU different from other
universities when it comes to gender
sensitivity?

The backdrop of all this is democratisa-
tion. JNU, as an institution, is very power-
ful. There’s a lot of respect between stu-
dents and teachers on these matters. In
JNU we know an institution like GSCASH
can survive because there is no antipathy
among teachers or students or a sense of

ownership of general students.
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1960 3 g3 o sreinfert g srauron o & v § 38 39
IRARe rdgaed SNy srdegawnelt § wuTia giill, Wit
faema=ier o=t 7 eygfaes a1 Tifod 9@ URERE A1 SEATfed 9a &
ASIGY &l ASHIR & STGER UGH HUT | I8! SEYRON & “the turn-
ing point” & a1 fGaT TRT| 1970 & =& q SITIM, IIT TG I
3T & ol © &g a% g STTURIN Hel |1 g3 U] SAGIR
faerreRitaT =1 # I8 “turning point” & TG 1T | TH oS H
QHATISTER ISl T T T FHE=eT0T FTHTISTR GRETT Td TSI & SMER
R et & aiieRuT A H 2 gS | gHnen, USifedr 3R Fr
&l Ul & YR TR HRERI FHTST @l HiS IR U g €41 H dfel S
T~ B U4 STWHA & gl T | grentes a8 aifiaor (JE)
guier: Ty 8 &1 ILO & SI9aR “Srmifed & o1 g 39 anfieh
fomareti & € fS Aotgy ot 319 o &l SedTg o faf e Wi W ey
T €, T 3Th FIE UgaH, T TG G Tl § a1 T59 1 o7t 3
el R @ g 27 |

faerrasiiel 39 A o aX% STel SnTfed ©d USHIR Ug Idregd H
HEYUT STHIH T § I8l a1 Heigdl, H-IHT &1 e (viola-
tion) U& waTaRo & U GagAEaT (insensitivity) 3nfg srmfed &a
& ST AU ¢ | TAAT H STEATISA B policy makers SR sre=mmdiar
% foig “dilemma” & &9 7 37 W1 gav ¢ o Tog it 3R T 38 W
e foran ST a1 fihe ISR Sg4, T &H @ & 3UshH & €9 H
28 IgRYUl e & a1 fear oI |

IR UfERd:

A TG, 7 et fae@ (low skill development), dahwieht
e IRdIT STETST &id & T eIV R & | Fe! RoT ¢ {3 oer oft
SYTST &t a1 SIS Aigl o fawa et gt € o Ty et gl
el 7 fave o T8 STt & fored 39 & 3 foig fagga Hifa-fFamor ag
T § | 31T STt TR Y 90% | TG HRIRiet STaTel STEfed &

T ot g€ @ 3R et R Ieg 60% @ off ey feeligi @ o 5w
T I ST T S Sht SR & | HZ AT § ST, GorTeahell UG
SR ST 3 & § 2% -3Texd €9 § Higlg ¢ 39U 3R off focus &
H MEIRIRAT ] |

afg g TS & ot GHISIe GTaT IR Ao Sl df udT 9ol foh
39 & A IS HoTgL Ao &9 & fawefua, gferd, steutreas, Afgerd
T4 9 ¢ | 7 Taa AGRR e FiY, gager (handcraft), FrE,
el @ 3 B BIE IGNT, & Aoigdt onfg & el 8 | TR &R W
F B a1 ANT FIEH Ueh a1 S1e] URaR |1 fierent Scg ot fomam
H AT @ € 3 SABHA ghiHT ol N9 ST |

STERTST & H T, GOSN T4 G

srTfea g H Aorge ot o uRfefal # o @ @1 @ 9% otda
drergres 1g woR f@fqai g1 @ @l & foT ufafeq it sy 9=
IR 91 § S8 & U & T+ g2 ¢ | I FaRen et e el gan
2 | Ig R a9 o7 ot SU1er WaHe €9 a9 grHe 3711 8 59 g9 9Rd
# arIfed & &1 class & WY WY caste @ Tike off 3@ € | St
SRS P11 & 36 Hedid = 9H & T |19 ArHe! i o faf e ar
H dfer | U TN it 91 A% § 6 o1 g% @l Srue gHwa 6l gy
ol T T %A @ ¢ | National Innovation Foundation
(NIF) STt 9Rd TR & [ag U Sehlcislt Hellerd & @rad 8, 3 goirkl
U S99 T SMEfean @l et 9erdn ¢ Sil S’Ties &d & el gl
SRS & & fgm-ufafem & gl & fAaru & fau el T 8 1 9%
goft g TERA ©F AR (idea), IO, HoTedl, HVe, Afgensi gl a
2 et g fond T € | 31 T 319 1, FoTTeHaRaT T SHIRIA & gIRT
31T 3TTH-UTH et wiiehet Feanet 3 faror § HegmR gt 59 @
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3G Y F oft FRe it W TF 9R oft g Aeaw
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Y | GE FHR T Uk TeahT-aTgeht STuHT forgrht Ue gk
& Ty dfe 7§ ¥ | TR 39 Al & Jeg-dich U I I/
IY geeT Hedd TR 37U TaTeel Sifel @dd Ui i |
TERT T ST T IEH H© A1 IR | a1 Aehd gy
HFS! & STt T TSI SThela &l Ugdrd g 36 3 |
3 WATT = 73 316 q H-ReT § G2 @1 o7 | TARS H
& I AT T9 %9 Y o T % e 1 411 S G g A A & 57 Th
I, TS T, Tob Veth, 31X AR af fHetd | Fri¥en & a51 U =R
T ST AT | Tt @ 1 & Iueh forg R A o
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oft YeRTY, FE o1 @t 310+ aTe o, T1eh-UresT WigH g, Uid 3
T, Fi=H TG ah i &l Tel, W BIeH Il B a ot ot el 82 T
S5 TR Agretl AT?

TG 3¢ g Aeren o1, SRR ared 3 o ar Y F et Ut sre
Tg STel 3fiX oft ereferat &, a1 flR gied & T, areAt afik didhigri &
TR # 3R Aigenat & a19 | “&rg df fhe oft e 87 “Fare o
Bied 3R gited § aeld’; “Hrd W df 99 Ug-are e gil'; s
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MOVEMENTS WITHIN: A LOOK AT THE
REASONS BEHIND THE RECENT AGITATION BY
SECURITY GUARDS ON CAMPUS

t around 5:30 am on 27 August, JNU security officer Suraj
APrakash found BS Singh, a guard posted in the Paschimabad
area, using his phone while on duty. As a 17-year veteran of
G4S, the world’s largest private security company, which was
contracted by the university last year, Singh knew that using
a phone was against the rules, that being caught doing so en-
tailed a fine of Rs 1,400—four days’ salary. But he didn’t expect
the brutal form his punishment would take.

Without a word of warning, Prakash hit

the back of Singh’s head, sending his mobile flying. As the guard
turned around to protest, Prakash kicked the phone out of his
reach and slapped him. Blood started streaming from Singh’s
nose. He grabbed the security officer’s hands to prevent fur-
ther assault. Prakash called out to Parveen Kumar, a supervisor
with G4S. The two pinned Singh against a wall, taking turns to
beat him up. When Singh attempted to file a police complaint,
Prakash and Kumar threatened him with termination. It was
only when the
JNU Stu-



dents’ Union mobilized support that the police lodged an FIR.
Kumar was transferred away from JNU by G4S, while Prakash
was sent on administrative leave until after the JNUSU election.

This assault was no anomaly. RK Patel, another G4S guard
posted on campus, who has been most vocal about the oppres-
sion they face, alleges that Prakash has beaten up at least three
other guards, who were then reassigned away from JNU to pre-
vent them from speaking out. He is also known for arbitrarily
inflicting demeaning punishments, such as making any guard he
finds sitting while on duty run three circles around the building

alism, as well as by raising the bogey that G4S’s contract with
JNU would be broken if they get too militant. Management has
also prepared lists of the most outspoken guards, and is looking
for any reason to oust them from campus.

Patel can be found most days on duty at the north gate, where
he is made to stand for the entirety of his eight-hour shifts, with
no breaks. He is convinced that if he is not transferred out be-
fore then, he is likely to spend most of the winter posted behind
Brahmaputra Hostel, the coldest spot on campus. BS Singh fac-
es constant threats of transfer or termination; it is only because
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lowing which he had been suspended for six months, but he
was brought back soon after vice-chancellor Jagadesh Kumar
took charge.

The life of a security guard at JNU is not as easy... You are
paid Rs 350 a day, which comes to some Rs 9,600 a month after
deductions, barely enough to raise a family, leaving no savings
for emergency expenditure. Some of the guards take second
jobs to cope, but if the officers find out, they allocate shifts in a
way that makes it impossible to do both jobs. If you happen to
doze off because of the heavy workload, you're fined Rs 1,400.
If you need to use the bathroom but can’t find another guard
to cover for you, you're fined Rs 1,400. If you don’t salute an
officer, you’re suspended for three days. It gets worse if, unlike
90 percent of the guards and officers, you’re not from Haryana;
Patel alleges rampant regionalism by G4S management, who
treat employees from Uttar Pradesh and Bihar as inferior.

These conditions are perpetuated using the same tool em-
ployers all over the world used to disenfranchise workers in our
time—a reliance on precarious contract employment, which
prevents unionization and allows G4S to cajole and threaten its
employees into submission. The unity among the guards after
the 27 August incident has been eroded by appealing to region-
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committed to ideals of social justice, it is incongruous to find
G4S assigned to provide security at JNU. The company was,
after all, nominated for Public Eye’s World’s Worst Company
award for the many human rights violations carried out by its
employees all over the world. These violations occur because
of the company’s questionable hiring practices, as a result of
which poorly trained guards are made to work in appalling
conditions for poverty wages. A 2012 investigation into G4S’s
labour policies in India by the UNI Global union accused the
security firm of underpaying overtime, shortchanging pensions
through creative accounting, lacking any job security, stifling
dissent and a daily routine of poor conditions and humiliation.

Since the guards’ employment is tied to G4S’s contract at JNU,
cancelling it might prove counter-productive. (However, many
of the guards who worked for SIS were retained when that com-
pany’s contract wasn’t renewed, and the same could be done
now.) What students can and should push for is for restraining
the abusive behavior of security officers like Suraj Prakash as
well as improving the conditions under which guards are forced
to work. The protesting guards have repeatedly expressed their
admiration for the concern JNU students show for the rights of
the working poor. It is our duty to live up to their expectations.
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LASTWORD I

BTdl TSI H o/ a9 & WRIGRY: 9T ©Td, Afed 3R dire

[ &% d9 $© Kt vafdd & de &, S fh qeifa ek

TSI YT 379 31T § X gt €, 31X @Y R WX gfafde

H 398 X & T& Ifgq. FR ag oft g § o6 o areqa g1 31oA foig
1 g8 & ol 5o Sger d1ed € SR Fo Saer i STeXd HEqd Hed
€ ot afth aiigR &t oft SR €. I8 Sifeetar o1a et & g 5o
giaTE TR TR HaTer U R W §. T ®R W FO I49T SR T
STeXd ot Hegy &1 8l €. Uk UK § (% &7 e Uis geaw 7R & foh gn
AT = foheT STYR WX 3fR o ifehanati @ 3199 319 &1 319 de oifed
ferarT & ? T Ueh GIHTT ©Tdl 36 TSl § 370 3119 &l STelT e 37T

T 3Tl A Fegd el &edl ¢ 3T

G, TG, AR, Feagem & STBIeH SIS, 37 TG
H AN S TG & 3Tel] 3Tl €7 YR, ASTHT <o § 374 dTe,
e aTel 3T 3 3T o ST aTel a7 STedt SR IR fedt wep aref & 1
e & o149 el 9. 399 © 9gd 9K Mg @ ‘people’s commit-
tee’ gRT YrTerd fopa a1 31K wrer T, ST o foredt ger fRuifa gireq
T AT T 1. 3R g7 Foige STigier ot off ard & ot fUod U gr
# QST gal H, 3 Tehia sTgied Wad €9 ¥ AW g4 ©.
Tl I HIGY 37U STGIel STHERRITE! a1 UTet (G S 28 g
3 e SR 1S 3¢ €. gy TR W ot 3 sy a sl & ‘oc-
cupy wall street movement’, @fesT srafRer # Sidifasw
gy, el & o1 3ficied o1g SHigie! @ Hifels &9 d
Wlehdiferes ST el ShITRIT bt ST TE1 2.

gl U WHUT &l ST&Ld & — 3 greil ol Ieaid
Y & U gAY HET 3 Fifed el e ¢ foh gaifed el
1 ‘ite fAfsra a1 ‘out of fashion’ 81 717 €. g9 g e
FI IR X TR § o TR Ieord fomd 7Y arsier worfed
B 3R R aeq & oren rer Sk 7% fgmmEt
3T TR B ¢, gH STehs oL T Tl [0eeq & fGes
e & foiq 3R sgara o uM & foig 319w ifed gn &
31 foeed & SR H 3R 7TerE @ foae & &l 3R g9
Hd &, T IS Ul & STl Siet YUY & ST & d
BTG et T ol TTgYrE & ST 31R o i ahl STee .

SR BH 39 g I ot &Td & dl Tl AR 0 gHIR
aSie! & o INUSU & office bearers @d &, STt arafaerar

Tl T § §H 31U 3119 &l TTed g+ & iy fohe aig Ok & gepd
% 2 7 g 3R ‘bottom-up’ WikTeT # X THI R & e
Y o AT YIS Bl o TUTdTT~oeh SURI U SITe] 4T 37T gHe o &t
ST @2 Shael T 1T & &R U & T8, Sfees saagiie ik ux off @
TH GAISA B & gER T adich TId Hahd & STel STIehi=T STal &l
Fael ATel et gafAg i wet et T & ek S AT ST A
US4 ? 34 had Ugel 4 9 fod 7Tq ‘T o1 fRatg o o1 Arem
AT HHS S, Sfeh 3TN YT STal & W@dd Sifad did &l [aefad
B BT 7T S ? T &7 U SUgeRT Hall o1 fAHT0T o TR § o
e § TSI Tgdd a1 | @it o1l & wfehg Yriier) 9g urg ?

TR T 31 939 & 3enl U e TSi e Uget 3R 3Tigerl &
I & STt STigie fohelt U UTel a1 7T & oK & ael el 1ol 71T
©. T A 36 e % STigerl A 96-9 R e foran § 3R 7ol rergat
g el €. GHR UTH gred fthergrer & sigd AR IGERVI €, S 3R BT
NG e &l a1 e il STgaqR iataet # #hokolorob 3Tgier, gor &
FTTI, < gfafeet, fafgm afafee, an [1T et & srgrer, ar g@r
ST A 16 fg@w=Rr ot ge & dax et & anti-rape 3igre, ‘kiss
of love, fTR--Eum-dlenTe &1 dum, Safdgq® # ‘anti-Posco
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WG TS a1 GiTeA! o1 fA0Tg BT €. §ART AT § {6 2R etigie
H srfirentsr orat e ga fyifa et & fFates § samegr g
=Y. gl & 8¢ T Are W gaxn ‘all-Org’ a1 ‘council-meet-
ings’ TaTt T el €I, STEHT STeRT BTal & fafa gemar ofi¥ famt
& A FA H. 3T meetings & TTT Y MGl | FHara o4
T W BTl & foraRl & S 3R e oed & g iR =ames
3R ‘inclusive’ UGl & SR H GraT 211, 3R Ad-9g +ft g1 dl 37 W
TRaT & SAdifads adies & T SY, THT &3 W g+t feha Jfae &
Ty fedgt & o1 urg.

& @ € foF ‘Open House’ a1 T& ga¥ classroom 3T centre
level W, Sidifdes dlel & TG 6t TY-3@T a7 BTAl & AWGR
& STONT 3T FHIG TeUl W T4l & S d Al 3R arfed
UgthaH! 9 TR STR BT FfEehdT P Uk Jga¥ SR S T,
S f% 38t %ug # g7 ‘deprivation point’ ¥ SgaTd & g ‘pub-
lic deliberation’ 3R ‘open house’ &I wfsrarai & o1at & affifera
TGS IS Y §U ST & §F IIG el ¢ o STeTetiferdh arareiiat 3%
0T & B 9HIe de @ g iR &g o aTer & 37 & atige &
3R AT =1 TR o foer urent, [ |
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